
Jocelyne Hamel Executive Coaching 

Coaching for a Cause 
to benefit Mount Pleasant Neighbourhood House 

 
Looking for a thinking partner to help you tackle work and life questions? Then here’s an executive 
coaching offer for you!  
 
For a limited time only—until July 15, 2018—I am offering special rates and will be donating 
all coaching fees to Mount Pleasant Neighbourhood House: www.mpnh.org 
 
With over 30 years of non-profit leadership and organizational development experience, I bring an 
understanding about what keeps leaders up at night. I also bring deep listening and much curiosity 
to coaching. My style is forthright and compassionate, and I will work with you to explore your work / 
life questions, learning edges and areas of growth. I have been leading, mentoring and coaching 
within my organization, Mount Pleasant Neighbourhood House, for over 12 years, and I am now 
establishing credentials as a Certified Executive Coach through Royal Roads University.  

 

What is executive coaching—and does it work? 
 

Executive coaching is a collaborative partnership between a coach and a willing individual, which 
connects at the deep personal level of beliefs, values and vision. Through a process of discovery, 
goal setting and specific action, individuals can realize extraordinary results. Coaching is based in a 
body of knowledge, technology and a style of relating that focuses on the development of human 
capacity. And, yes it works! Among many benefits, the International Coach Federation Global 
Coaching Survey, 2009, gathered evidence that: 

 80% of people who receive coaching reported increased confidence 

 70% said they benefitted from improved work performance, relationships, and more effective 
communication skills 

 86% of companies reported they recouped their investment on coaching and more 
 

What can you accomplish with a coaching conversation? 
 

1. Create Action Steps: Based on the area you wish to be coached on, the goal is to help you 
identify some concrete actions that you agree to implement. 

2. Discuss Strategy: A strategy discussion is to help you prepare for a situation with multiple 
variations or unknowns. The outcomes will be to identify strategies to reduce the unknowns and 
can include brainstorming activities to identify and explore responses to possible scenarios. 

3. Get Clarity: This work is about assisting you to be clear on what you think, feel or believe about 
an issue, opportunity or relationship. 

4. Celebrate: Leaders are often faced with difficult experiences that requires extensive planning, 
strategizing and timing, yet they often cannot share or debrief your experience and learnings 
with others. This outcome enables you to explore the positive elements of your experience, 
reflect on the learning, and to celebrate your success. 

 

Interested in exploring this offer? 
Contact me at Jocelyne.Hamel@gmail.com, or at Mount Pleasant Neighbourhood House: 
Jhamel@mpnh.org, (604) 879-8209 

 

My Mission: To be an instrument of change by coaching leaders, individuals and organizations and leveraging my 

skills to facilitate approaches that help others gain insights and develop strategies to achieve their impossible futures. 
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